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Social Work Philosophy:  

Mission:  
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program focuses on generalist practice and emphasizes enhancement and empowerment of at-risk 
groups, it is consistent with the purpose of social work education. 
 
Program Goals:   
 
The program goals emanate from the mission of the program and are in accordance with the mission of 
the college. They are consistent with the purposes of the social work profession and social work 
education.  
 
1. To prepare students for entry level generalist social work practice.  
2. To prepare students for graduate social work education.  
3. To prepare students to become an advocate for social and economic justice. 
4.  
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commitment to advocacy, empowerment, 
social change, and economic justice 

¥ Prepare beginning generalist practitioners 
to work with special populations at multiple 
levels. 

Prepares students to become an advocate for 
social and economic justice.  

¥ Develop an understanding of the factors 
that contribute to discrimination, 
oppression and vulnerability; and a strong 
commitment to advocacy, empowerment, 
social change, and economic justice.   

¥ Prepare students for beginning level 
generalist social work practice with 
oppressed, at-risk, and vulnerable 
populations.   

¥ Provide a rigorous intellectual base and 
opportunity for effective skill development 
and an educational perspective that views 
human diversity as normal, desirable, and 
enriching for society 

¥ Develop sensitivity to human suffering and 
injustice 

Prepare students to improve the human condition. ¥ Prepare students for beginning level 
generalist social work practice with 
oppressed, at-risk, and vulnerable 
populations.   

¥ Provide a rigorous intellectual base and 
opportunity for effective skill development 
and an educational perspective that views 
human diversity as normal, desirable, and 
enriching for society 

¥ Equip students with the knowledge, skills 
and values appropriate to the social work 
profession.   

¥ Develop sensitivity to human suffering and 
injustice 

¥ Develop an understanding of the factors 
that contribute to discrimination, 
oppression and vulnerability; and a strong 
commitment to advocacy, empowerment, 
social change, and economic justice 

¥ Prepare beginning generalist 

 
The first goal of the Social Work Program is to fully prepare students for generalist based practice. Mary 
Baldwin students come from diverse backgrounds, are often first-generation college students and are 
offered extensive professional development opportunities preparing them to practice as highly prepared 
and compassionate beginning generalist social work practitioners. The Mary Baldwin Social Work 
Program is both racially and economically diverse and this is both a unique feature and strength of our 
program. To fully prepare a student for her BSW, she must be prepared to work with at-risk, vulnerable 
populations and be equipped with the knowledge, skills and values appropriate to the social work 
profession.  The curriculum prepares beginning generalist practitioners to work with special populations, 
individuals, families and groups, and other disadvantaged persons. Therefore, this goal is clearly linked to 
the mission of the program.  
 
The second goal of the program is to prepare students for graduate level social work. This goal is linked 
to the mission statement in our mission to prepare generalist practitioners, positioning them to move into 
an advanced standing MSW program. Academic and practical preparation focused on the knowledge, 
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skills, and values of the profession, this social work program encourages in students both professionalism 
and academic integrity encouraging graduate readiness. Their rigorous academic preparation and 
extensive field work positions them well for graduate level work.  Lastly, their understanding of oppressed 
populations, diverse populations and the need for social change prepares our students at multiple entry 
points for graduate level work. This program stresses the value of preparing our students to develop a 
clear identity as competent, ethical, and committed social workers prepared to further their education. It is 
evident that this goal is clearly linked to our mission.   
 

The third and fourth goals 



 

BSW Course Content Matrix 

Competency Practice Behavior Courses 
(Knowledge, Skills & 
Values) 

Content  

E.P. 2.1.1  
Identify as a 
professional social 
worker and conduct 
one’s self 
accordingly. 

1) Advocate for client 
access to the services 
of social work 

SOWK355: Practice I 
 
 
SOWK400: Field Instruction 

During Practice I, students interact and advocate for clients 
during their 25-hour volunteer work at a social service agency.  
 
During the field practicum, students are expected to identify 
appropriate services for clients and to advocate for access. 

 2) Practice personal 
reflection and self-
correction to assure 
continual professional 
development 

SOWK153: Introduction to 
Social Work 
 
 
SOWK400: Field Instruction 

Self-assessment tool indicating strengths and needs relative to 
successful social work practice; students are required to develop 
strategies to address needs 
 
Students complete process recordings which includes self-
reflection to be reviewed by the Field Instructor and the Field 
Director and strategies for self-correction are developed, when 
needed 

 3) Attend to 
professional roles and 
boundaries 

SOWK355: Practice I 
 
 
SOWK400: Field Instruction 

Students complete a Collaborative Learning paper where they 
self-assess their professionalism in class and in the community.  
 
Field Seminar class requires weekly journals and gro
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eliminate the influence 
of personal biases and 
values in working with 
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 20) engage in 
practices that advance 
social and economic 
justice 

SOWK275: Social Welfare 
Policy 
 
 
 
 
SOWK375: Practice III 

Through lecture, reading and research, students learn about 
social welfare policy and advocacy for human rights and social 
justice. Students identify a state or federal bill that they will 
research, follow and analyze the potential impact on vulnerable 
populations. 
 
A semester long project consisting of three parts: engagement, 
assessment and intervention is carried out by each student on a 
community problem chosen from a local agency. 
 

E.P. 2.1.6 
Engage in research-
informed practice and 
practice-informed 
research. 

21) use practice 
experience to inform 
scientific inquiry 

SOWK317: Social Work 
Research 
 
 
 
SOWK375: Practice III 

Students are trained to be good consumers of research; 
evidence based generalist social worker. An ultimate goal of the 
course is to build a foundation for making contributions to the 
profession and making social work a “science”. 
 
A semester long project consisting of three parts: engagement, 
assessment and intervention is carried out by each student on a 
community problem chosen from a local agency. 
 

 22) use research 
evidence to inform 
practice 

SOWK317: Social Work 
Research 
 
 
 
SOWK400: Field Instruction 

Students are trained to be good consumers of research, an 
evidence based generalist social worker. An ultimate goal of the 
course is to build a foundation for making contributions to the 
profession and making social work a “science”. 
 
Students are required to learn about the evidence-based 
practices their field practicum utilizes and to analyze 
effectiveness 

E.P. 2.1.7 
Apply knowledge of 
human behavior and 
the social 
environment. 

23) utilize conceptual 
frameworks to guide 
the processes of 
assessment, 
intervention, and 
evaluation 

SOWK235: Human Behavior 
in the Social Environment I 
 
 
 
 
 
 
 
SOWK355: Practice I 

Students complete an assignment in which they identify and 
briefly describe at least three major events or factors in the 
larger environment, such as political or social movements or 
national problems, which have influenced you.  For each one, 
briefly describe how your development and world view were 
affected.  
 
Students complete a Case Plan which requires models of 
assessment, prevention, intervention and evaluation for 
individuals within a conceptual framework.  
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 28) provide leadership 
in promoting 
sustainable changes 
in service delivery and 
practice to improve the 
quality of social 
services 

SOWK275: Social Welfare 
Policy 
 
 
 
 
SOWK400: Field Instruction 

Through lecture, reading and research, students learn about 
social welfare policy and advocacy for human rights and social 
justice. Students identify a state or federal bill that they will 
research, follow and analyze the potential impact on 
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SOWK400: Field Instruction Students conduct psychosocial histories and/or an assessment 
of needs, including areas of growth and strengths 

 34)develop mutually 
agreed-on intervention 
goals and objectives 

SOWK355: Practice I 
 
 
SOWK365: Practice II 

Students are expected to complete case plans as part of their 
course work. 
 
Students are expected to complete a family assessment as part 
of their course work. 

 35) select appropriate 
intervention strategies 

SOWK355: Practice I 
 
 
SOWK365: Practice II 

Students are expected to write a paper using an intervention 
model. 
 
Students complete a family assessment using an intervention 
model.  
 

E.P. 2.1.10c 
Intervention 

36) initiate actions to 
achieve organizational 
goals 

SOWK375: Practice III 
 
 
 
 
 
 
 
SOWK400: Field Instruction 

Through lecture and reading the course focuses on macro 
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for clients  
 
SOWK400: Field Instruction 

Students utilize advocacy skills to assist clients. 
 
During the field practicum, students are expected to identify 
appropriate services for clients and to advocate for access.  
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F. Confidentiality 
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235 Human Behavior and Social Environment I(
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353 Social Work with Diverse Populations (D – Race and Ethnicity Credit; and W – Writing 
Competency Credit)(
9@()6%6;((( ]#+4/3&)(".3&#)$0.3/.5(+1(0.3()&.)/$/E0$/+.($+=0#3(*"2$"#02(3/4&#)/$<'(#0*/),'(5&.3&#((
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( ( 402"&)(0.3(-#0*$/*&6((

355 Social Work Practice I (C – Community Involvement)(
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365 Social Work Practice II(
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375 Social Work Practice III(
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387 Social Work Field Observation(
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400 Field Instruction in Social Work (O - Oral Communication Credit; and M – Authentic Problems 
Credit)(
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401 Field Instruction in Social Work in Honduras (I – International Studies; and M – Authentic 
Problems Credit) 
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( ( +.(0()*%&3"2&3(A0)/)6(Q.(/.$&5#0$/.5()&,/.0#(/)(02)+(#&J"/#&36(f]#&#&J"/)/$&)8(T+,-2&$/+.(
( ( +1(022(5&.&#02(&3"*0$/+.(#&J"/#&,&.$)(0.3(,0B+#(*+"#)&)^(,0B+#(*+"#)&)(0.3(( (
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Professional Behavior Expectations: 
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0)(0()+*/02(=+#>&#6((T+"#)&)(+11&#()$"3&.$)($%&(+--+#$"./$<(1+#()&21S#&12&*$/+.'(&G-&#/,&.$0$/+.(=/$%(
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Advising Forms: 

The following is a guide for four-year RCW students: 

Social Work Major Advising Form 
(
Prerequisites:(FDT(:OO'(\P7(???'(]FcT(:::'(Y\D(:I:V?I?'(]DbF(:OO((
May Term Electives:(F*%++2(F+*/02(R+#>(0.3(F+*/02(R+#>(!/&23(DA)&#40$/+.(
9F+*/02(R+#>(X0B+#)(,")$($0>&(2 electives(+"$(+1($%&(I(&2&*$/4&(*+"#)&)(+11&#&36;((
(

Fall Freshman Year Fall Junior Year 

o( \.$#+3"*$/+.($+(F+*/02(R+#>(:I@( o( F+*/02(R+#>(]#0*$/*&(\(((@II(

o( [&.&#02(F+*/+2+5<(:OO( o( W",0.(Y&%04/+#(\(((?@I(

( o( F+*/02(F*/&.*&(F$0$/)$/*)(((???(

( o( \.$#+3"*$/+.($+(]+2/$/*02(F*/&.*&:OO(

Spring Freshman Year Spring Junior Year 

o( \.$&#4/&=/.5(/.(W",0.(F&#4/*&):IK( o( F+*/02(R+#>(]#0*$/*&(\\(((@KI(

o( \.$#+3"*$/+.($+(])<*%+2+5<(:::( o( W",0.(Y&%04/+#(\\(((@@I(

( o( F+*/02(R&210#&(]+2/*<((((?LI(

Fall Sophomore Year Fall Senior Year 

o( Q5/.5(9&2&*$/4&;(:?C(or(
o( F[F(?K:(F&G"02(X/.+#/$/&)(

o( F+*/02(R+#>(]#0*$/*&(\\\(((@LI(

o( F+*/02(R+#>(=/$%(_/4&#)&(]+-(@I@( o( F+*/02(R+#>(`&)&0#*%(((@:L(

Spring Sophomore Year Spring Senior Year 

o( T%/23(R&210#&(F&#4/*&)(9&2&*$/4&;(?I:(or(
o( a"2.&#0A2&(]+-"20$/+.)(/.(!/2,(9&2&*$/4&;(?L?(

o( !/&23(\.)$#"*$/+.(COO(or(

o(
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Advising Notes:  

•( 70>&(\.$#+3"*$/+.($+(F+*/02(R+#>(A&1+#&(<+"($0>&(]#0
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Mary Baldwin University 
Y0*%&2+#(+1(F+*/02(R+#>(]#+5#0,(

b&$$&#(+1(`&*+,,&.30$/+.(
 

Part I – To be completed by the applicant 
(
Q--2/*0.$H)(P0,&(iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii(
(
T+.1/3&.$/02/$<(9*%&*>(+.&;(
(
ii(\(=04&(,<(#/5%$(+1(0**&))($+($%/)(*+.1/3&.$/02(#&-+#$(
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Part III - Additional Comments(9+-$/+.02;(
(
R&(A&2/&4&($%0$()"*%(-&#)+.02(J"02/$/&)(0)(/.$&22/5&
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Mary Baldwin University 
Y0*%&2+#(+1(F+*/02(R+#>(]#+5#0,(

]&#)+.02(F$0$&,&.$((
(
7%&(Q3,/))/+.)(T+,,/$$&&(.&&3)($+(".3&#)$0.3(0)(1"22<(0)(-+))/A2&($%&(40#/+")(*/#*",)$0.*&)(/.(<+"#(
&G-&#/&.*&(0.3(&3"*0$/+.($%0$(%04&(#&2&40.*&(1+#(<+"#(-20.(1+#()+*/02(=+#>(&3"*0$/+.6(c+"(.&&3($+(
-#+4/3&(0(-&#)+.02()$0$&,&.$($%0$(033#&))&)($%&(J"&)$/+.)(A&2+=6(7%/)()$0$&,&.$(=/22(A&(&402"0$&3(A<($%&(
J"02/$<(0.3($%&(*+.$&.$(+1($%&(=#/$/.56(
(
Instructions:  
 
:6(( 7%&(#&)-+.)&($+($%&(]&#)+.02(F$0$&,&.$()%+"23(A&(*+,-2&$&3(+.(0()&-0#0$&(3+*",&.$(0.3((
( )%+"23(A&(.+(,+#&($%0.(?(3+"A2&S)-0*&3(-05&)6(
?6(( 7%&(]&#)+.02(F$0$&,&.$(=/22(A&(&402"0$&3(+.(/$)(*+.$&.$(0)(=&22(0)(/$)(J"02/$<6(
(
Personal Statement Questions:  
 
:6(( _/)*"))(<+"#(#&0)+.)(1+#(=0.$/.5($+(,0B+#(/.()+*/02(=+#>6(]2&0)&(/.*2"3&(<+"#(".3&#)$0.3/.5(+1((
( )+*/02(=+#>(0.3($%&(-+-"20$/+.9);(/.(=%/*%(<+"(=0.$($+()&#4&6(
(
?6(( _/)*"))(0()+*/02(-#+A2&,($%0$(/)(+1(/.$&#&)$($+(<+"6(Q33#&))(=%0$(<+"($%/.>(*+.$#/A"$&)($+($%/)((
( /))"&(0.3()"55&)$()+2"$/+.)(1+#($%&(#&)+24/.5($%&(-#+A2&,6(
(
@6(( R%0$(0#&(/,-+#$0.$(402"&)(/.(<+"#(2/1&j(W+=(=/22($%&)&(402"&)(0))/)$(+#(%/.3&#(<+"#(=+#>(=/$%((
( ".3&##&-#&)&.$&3V4"2.&#0A2&(-+-"20$/+.)j(
(
C6(( ]#+4/3&(0.<(+$%&#(/.1+#,0$/+.($%0$(<+"($%/.>(=/22(A&(%&2-1"2(/.(*+.)/3&#/.5(<+"#((
( 0--2/*0$/+.6(
(
(
(

(

(

(

(

(
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Field Practicum: 

F$"3&.$)(/.($%&(YFR(-#+5#0,(0#&(#&J"/#&3($+(*+,-2&$&(0(1/&23(-#0*$/*",6(!/&23(]#0*$/*",(/)(*+,-2&$&3(/.(
$%&()-#/.5()&,&)$&#(01$&#($%&(*+,-2&$/+.(+1(022(*+"#)&(=+#>(95&.&#02(&3"*0$/+.(#&J"/#&,&.$)(0)(=&22(0)(
,0B+#(*+"#)&);(0.3($%&(*+,-#&%&.)/4&(&G0,6(
(
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Q(,/./,",(+1($=+()/$&(4/)/$)(=/22(A&(,03&(3"#/.5($%&(1/&23(-#0*$/*",(A<($%&(!/&23(_/#&*$+#(+#(T+"#)&(
\.)$#"*$+#($&0*%/.5(!/&23(\.)$#"*$/+.(/.(+$%&#(#&5/+.)6(7%/)(=/22(-#+4/3&(0.(+--+#$"./$<(1+#($%&(!/&23(_/#&*$+#(
+#(T+"#)&(\.)$#"*$+#($+(1"#$%&#(0))&))($%&()$"3&.$H)(-&#1+#,0.*&(/.($%&(1/&23(-#0*$/*",(0)(=&22(0)($%&(
-20*&,&.$(#&)+"#*&H)(0A/2/$<($+(-#+4/3&(2&0#./.5(+--+#$"./$/&)(0)(+"$2/.&3(/.($%&(!/&23(\.)$#"*$/+.(X0."02(
=%/2&(#&*&/4/.5($%&()"--+#$(0.3(*+.)"2$0$/+.(3&)/#&3(1#+,($%&()+*/02(=+#>(-#+5#0,6((
(
Q$(,/3S
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(

Department of Social Work 
 

 
Application for Field Practicum 

 

 
!/&23(]#0*$/*",(/)(*+,-2&$&3(/.($%&()-#/.5()&,&)$&#(0.3(01$&#($%&(*+,-2&$/+.(+1(022(*+"#)&(=+#>(95&.&#02(
&3"*0$/+.(#&J"/#&,&.$)(0)(=&22(0)(,0B+#(*+"#)&)^(%+=&4&#'()$"3&.$)(*0.()$/22(+-$($+($0>&(0(X0<S$&#,(



Page	35		

	 35	

SOWK 251 Child Welfare Services   
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I certify that the information contained herein is true and accurate to the best of my knowledge. I 
understand that with my signature I consent to the Field Director consulting with the Director of 
Student Life and/or the Dean of Students regarding applicants as part of the field practicum 
application process and that the Field Director has my permission to share information relevant to 
field instruction with my placement agency.(
 
________________________________________  ____________________ 
Student’s Signature      Date 
 
________________________________________  ____________________ 
Advisor’s Signature      Date 
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Social Work: Field Practicum Checklist and Timeline: 
 

Prior to completion of Practice I course: 
iiiii( _&*20#&(,0B+#(
iiiii(( Q--2<($+(XYZ()+*/02(=+#>(-#+5#0,(9)&&()+*/02(=+#>(=&A)/$&(1+#(0--2/*0$/+.(

( ( 0.3(5"/3&2/.&);(

Prior to application for Field Practicum: 
iiiii(( Q**&-$0.*&(/.$+()+*/02(=+#>(-#+5#0,(
iiiii(( T+,-2&$/+.(+1(022(*+"#)&(=+#>(0.3($%&(T+,-#&%&.)/4&(UG0,(95&.&#02(

&3"*0$/+.(#&J"/#&,&.$)(0)(=&22(0)(,0B+#(*+"#)&)^(%+=&4&#'()$"3&.$)(*0.(
)$/22(+-$($+($0>&(0(X0<S$&#,(*+"#)&(01$&#(*+,-2&$/.5(1/&23^()$"3&.$)(,")$(
&0#.(0(,/./,",(+1(0(dTe(/.(022()+*/02(=+#>(,0B+#(*+"#)&)(0.3(+.($%&(&G0,;(

Spring Semester Junior Year: 
iiiii(( F"A,/$(0--2/*0$/+.(1+#(!/&23(]#0*$/*",(9)&&()+*/02(=+#>(=&A)/$&(1+#(

0--2/*0$/+.(0.3(5"/3&2/.&)^(0--2/*0$/+.)(*0.(A&(3&2/4&#&3'(,0/2&3(+#(
&,0/2&3^(A<(20)$(30<(+1(X0<S7&#,()*"#%%&,(1#'90%#&%2#.0-0#/;(

Fall Semester Prior to Spring Field Practicum: 
iiiii(( X&&$(=/$%(!/&23(_/#&*$+#($+(#&4/&=(1/&23(0--2/*0$/+.(/.*2"3/.5($%&(#&)",&((
( ( =%/*%(/)(#&J"/#&3(0)(0.(0$$0*%,&.$($+($%&(0--2/*0$/+.^(3/)*"))((
( ( d,+*>(/.$&#4/&=)e(0.3(-+$&.$/02(1/&23(-20*&,&.$)(9YDVQ]()$"3&.$)(( (



Page	38		

	 38	

Spring/Field Practicum Commences: 
iiiii( Q$$&.3($%&(,0.30$+#<(F$"3&.$(!/&23(\.)$#"*$/+.(D#/&.$0$/+.(]0#$(\\(+.($%&((

( ( -0'%(
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?6(
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(
]#+1&))/+.02(
Y&%04/+#)(

:(
Z.0**&-$0A2&(

?(
P&&3)(

\,-#+4&,&.$(

@(
Q**&-$0A2&(

C(
D"$)$0.3/.5(

C6(Respect: 
_&,+.)$#0$&)(
#&)-&*$(0.3()"--+#$(
/.( #&20$/+.)%/-)(
9TFRU(U]QF(?6:6:;(

F$"3&.$(/)( 1#&J"&.$2<(
3/)#&)-&*$1"2($+(0.3(

.+.S)"--+#$/4&(+1(

*20)),0$&)'()$011'(
10*"2$<'(0.3V+#(

*+,,"./$<(,&,A&#)6(

F$"3&.$(/)(
+**0)/+.022<(

3/)#&)-&*$1"2($+(

0.3(.+.S(
)"--+#$/4&(+1(

*20)),0$&)'(

)$011'( 10*"2$<'(

0.3V+#(
*+,,"./$<(

,&,A&#)6(

F$"3&.$(/)(#0#&2<(
3/)#&)-&*$1"2($+(

*20)),0$&)'()$011'(

0.3V+#( 10*"2$<6(F$"3&.$(
02,+)$( 02=0<)(

3&,+.)$#0$&)()"--+#$(

/.($%&)&(

#&20$/+.)%/-)V/.$&#0*S(
$/+.)6(

F$"3&.$(/)(
.&4&#(

3/)#&)-&*$1"2($+(
*20)),0$&)'(

)$011'(0.3V+#(
10*"2$<6(
F$"3&.$(

02=0<)(

3&,+.)$#0$&)(

)"--+#$(/.(
$%&)&(

#&20$/+.)%/-)V(

/.$&#0*$/+.)6(

I6
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(

(
]#+1&))/+.02(
Y&%04/+#)(

:(

Z.0**&-$0A2&(

?(

P&&3)(
\,-#+4&,&.$(

@(
Q**&-$0A2&(

C(
D"$)$0.3/.5(

M6(Course 
Engagement8(
_&,+.)$#0$&)(
0--#+-#/0$&(
&.505&,&.$(/.(*20))(
0*$/4/$/&)V3/)*"))/+.)(
9TFRU(U]QF(?6:6:;(

F$"3&.$(#0#&2<(

&.505&)(/.(*20))(
0*$/4/$/&)V3/)*")S(

)/+.)(0.3(3+&)(.+$(

,0>&(0.(&11+#$($+(

3+()+(1+22+=/.5(
1&&3A0*>6(D#(

)$"3&.$(1#&J"&.$2<(

,+.+-+2/E&)($%&(
2&0#./.5()-0*&'(

2/,/$/.5(
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(

(
]#+1&))/+.02
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:I6(Professional 
Appearance: _/)-20<)(
-#+1&))/+.02(
0--&0#0.*&( $%0$(3+&)(
.+$(/.$&#1&#&(=/$%(
-#+1&))/+.02(
#&20$/+.)%/-)V#&)-+.)/A/
2/$/&)6(

9TFRU(U]QF(?6:6:;(

F$"3&.$H)(

-#+1&))/+.02(0$$/#&(
0.3(-#&)&.$0$/+.(

/)(*+.)/)$&.$2<(

/.0--#+-#/0$&(1+#(

-#+1&))/+.02(0.3(
*20))#++,(

)&$$/.5)6(

F$"3&.$m)(

-#+1&))/+.02(0$$/#&(
0.3(-#&)&.$0$/+.(

/)( 1#&J"&.$2<(

/.0--#+-#/0$&(1+#(

-#+1&))/+.02(0.3(
*20))#++,(

)&$$/.5)6(

F$"3&.$m)(0--&0#0.*&(

/)( #+"$/.&2<(
0--#+-#/0$&( 1+#(

*20))#++,(0.3(

-#+1&))/+.02()&$$/.5)6(


